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Enplrrntnt (tn.ndnena

ABILL
an Acr to.nerd rhe Employndl acl,

ENACTTD by rhe Paliaffit ol hmbia

L This Aci ruy be c ited rs tnc Enploynenr (Anendnenr) Acr, sbon riih
2015 &d shall beft ad aon {nn $e Employo.niAcl.'n OixAct c4 a3
rcleftd to rs the princip.l Ac!.

t. Seclion irue ofrhe pn.qpd Acr is ammded -
azl by d. de l.tion ol the delinnion s of tasul enployec ',

''enployce" and enplolmenr aS.ncy and rhe

substnuiondeftforofthefolloaing:
''r6ualesployee meansapenon{hosc.mpro}menr

l,r 6 noi peMe ,n ndurci

lbl d@s ror Equie any skill in rhe pedomslce of
rhe rork ro b€ ddne, and

/./ rems prcvide for pty6.nr ar an iouny cie,
palable .t rhs endof$chdayi

''employce" n.ais a peKon sho, in r.!um for
cnunenlion, enre6 inro a contacr ol leflice
sherher or tull iime, pan titu or tnponry
bans or who G ensased to do casuel wo*. but
does not includ. a pc6on .mtloyed ud.r a

conhcr ofatpr.niceship mrde in aMrdlice
*i!h rhc Arpremceship act. an ind.p.ndent .q :r
cont&ror or a p€6on engageo b ao prcc.

''emplotmnr 3geocy tuin6 a natuml tr le8al ll.Mn
or an uincooodrcd body olpemns povidin!
on€ or nore ol rhe follo*in8 labou mrker



Enplotn.rr (anendned)of 20,51

(./ match'le oileN ot, and 4plicarions
for. employmenr wr.ho rhe
emD,oymenr .gcnc, Fconrns I prny
Io thc empl.Fent Ellionship which
ruy !ri* rh*.ridmi

/b/ employ'lC pcEons wir[ a vie] to
mlki.a rhem available ro a rhiid pany,
wbo mey be ! narlsl or legil p€ on
rhar .sisns deir bs*s md supc'ises
rhe exeuh of lhese 6ks: or

t ) seNiq relaribe lo job seekingas my
be pres(ibed byth€ MilGrei, in
co.sulrarioi wnh rh. Tripainc
Consulta!ive Lab.ur C.!ncil, in
accordoce qirh th. Indu*riat $d
Labolr Relaiio.s Acli and

//, by lhe insedio!, i. de rpplotri.o
pl@es, ofrh. followinA ncw dcfrnirionsl

.c6ul *ork msMswo tnat is .or pem.ncor in
narft, bnr excludes rhe cxcetrions sp€ci6ed r!
subselbn ( 1) of*ctio. r"/e A

't,suarisaton"meais lhe eddqme of a pe6on
undfi . conrad of serviG lor *oik which is

P€'l@enr ln niluG undsl€ms odcondi|on3
ofenploymerr lor a casull smployeej 6ut
excludesrhoexceptioEsp.cified insubserion
( I ) of sion ,!"/y. A:

't.nsulr6n.y .lreemenf- mr.s an a8re€menr
beMer N. o! nore pdnies relairg b lne
righ$ ind duries ofde panies u&r rhich on.
or mre ofn\e Fni.s is dn exp€n or re expdr
engoged ro do sp€cialisedro* rcl ed b rh.
*pen\ proti$ronal Dr r.chnicrl capacniesi

m.ais .n .Ereemenr
esrablrshing in snplolmenr relriiotrship
b.!*cen rso or nore panies lherher expEs
or mplied_ rnd i f cxpre*, vhelhtr odl or i.
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''employnertElarionshlp mansasiluron wher
work is caaied out in accordanc. *irh

'istuctons 
and under rhe coirol of an

enployer ad my include

/al !he idegation ofthe enplolee in lhe
oig.nietion ofrhe enrerpns wheE n\e

(r) perfomcd $l.ly or mainl, for ln€
b€neft or atr emptoy.r:

(ii) cained ou! pe60nally by rhe

enployer ud
(iii) remDesied an{t constitures the

eftploycet sole or principar

(rcaftiedou.*irhin$edficso&ios
holre o! 4 a *orkplacs speilied
by the employerl

(ii)whichisofaDafrielsdmrionmd
has a cetu'n pe'mnencyr

liii) thar requires rhe worler\
.vail.bitnyrmd

I iv)which Nquiff !li. ptuvisid oftmk,

'mtish ond nDchincry bt rhe

mpto)ri
"fixed rem conhcf means a conrmct of srvi..

/./ a leriod erceedinE selve months.

enew.ble for ! fudhs tm. subjecl
b wnoi .re4,"!,gr! ci or

/br $e perromd.e olr sp€cific kk or

spccified penod of rinei and rhose
Icmiuioni5 fi{ed in a&mce by b.th

N,A.B. 13. 1015
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''flexibalistion- memsanemploynenrbendthal h
chldctensed by dilteleni arpccts or huno
ftsouce nanasemenl such rF

/,) pdy nexibilitt, !hi.h r feused on
perforoarcerelaied pay and p3y

/rl contnctul fl*ibilit which is feused
mahly on nonpemanen. co0tact of
servic.. sub contacring and

l.) t3sk nexibiliry. *hich allows
enployees to perform vanous
r.riviti.sidd

f4 sorking ho!ru fl.xibility, 'hichloc!ses on padlime vorkiog,
lobsh.rinS.nd fl.ri hou6 ofworki

''full-!inc nc.nscmploynentunderacontrdor
seare rhahdpulares the miiftumunbcr of
daru.ory or coivenrionll houn prescribed lor
a*eek. monrhoryear. butAcr No.I of20l1
excludcs ovcrlise sotkr

"permif means ao empldynenr igency permn
nsued under s.d,on ,/i}.-sirl

"se$o!alemploybenf mernsedploysdn!und*
! conrad of selvice *here the rirn,g a.d
duraiion of rhe .ontacr is innuen.ed b,
*asoial rac!.n slch 3s climare, agrictrltonl
or bdrinc$ p.ak cyclei

l5

'\hont.mcontrcl means r co.tact ofsenice
of six mon!hs bur not cxcecdrnC rwelve 1r

_singlcliensingsy$e'n hasthe neanitreasi8ned
10 n in the Busin!$ Regtrlarory. acr,20l4i

''tempo6ry cmployrcna Eeus reaice under e
cont,clof senice whc* r p.hon is enSascd
!o do relref $ork i. the absence or r
sub$.n1ive sfrploycc, and may lnclude
employmenl $hich nDan rine, bul doesnor
include a nesoi ergased on a sh.djem
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''pan rinr" nean3 chploymcnr undsr a conkacr
of s.s'ce rhar iipulales *orkine houc of ar
lean onefinh 1es rhan th. nunberofhour.
prescribed under th. Minimrm waces rnd
c.ndnonsolFtrDloymcnlAdoiasspe.ifi cd
in acollddive.gtocncnr mods inaccord.n4
wirh rhe lndunial and Lab.r Relations Acl.
lor ii,llrime wo.t calculated on a wccklr-.
nonrhly ory.sly basisi aid

.pemnonr in iak'E 'he.nr
/,t emprolment rhd exceeds ex oonrhs,

i! rct.sull wo* an'l ii udera snnen

/t/ a position in m udenarios that is
necessry tor rhe con!.ued or
sur8,r$le opeBri.n of n\€ undenrting
or is core !o rhe objcdivcs of rho
undstulinS.

3, The pnncipat Acr is mended by rhe i,snion imrediarety
rnerecion rwlr. of fie folloringne* section:

l2A.(l) For puD.ses of thn Acr lnd no*i$shding
my orher piovision of rhis Acr or other *riden lrw

l,t rhe lirlloring shall nor be casualisation:

li) work unds aconsulbnry igtccncnri
lii)prscs.rli
(iii)rasdnelworkl
(iv) rempo$ry enplolmenr
(r)pad'im sorh and

1!11 flexihrlielion:.nd
p) rhe ptuvkions ofdisAcl. reLatins Io caulistion,

shall nor apply ro e undenakins d,d enplols
ren or l.$ rhan ien en'pl.yfts. excepr rhd the
utrden,Iing slrall comply $nh rhe Mirinu'n
Wae$ andCondirions of rmplqmenrAct{nh

(2) A penon shall nor enease an enploye ror r job
whicn is pemnenr in nature on casul r.m of enplolmnr

(l) Any tc6o. who cqaecs an cmplorce for a job
thar is p.]runcnt in ndurc on c6ual..ms of cmploynonr
enFiis u onince ard is lisble, upon conviclior. !o a tine
nor .rcedin! onc hundEd and.ignry 6ous.nd p€naly unit.
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(.r) A body corpomre ihat eosages a .asMlemplolee
tnr a job lh5r is Frmanem in natue commns an ofience and
r liable, up.i convi.riotr

1,) in Ihe cise of a fin! offsnce, ro . frnc nor
cx.scdinS ono hundred ud ei3!ry thousnd
pem rytrnnior

/b/inrhc..scot!$bscqlgnr oftcnc.,toalineof
rhrc.hundEdandsilyrhou$rd penaltl unils
or ro imprisnn.nr lor s penod rorqceedine
siituonths. orroborh. Insenionof sclion23A

4. lhe principrl Ad is lmcnded by rhl insc idn of rhe
lollowingne* secrions ihmediirel! dncrlocrion ee,ry.slr:

z3A wh* a casulenplolee continres b be employ.d
rner the expndion ofsix months, the employeeshallcease
b be a c6ual emplole :nd fie conrrcr of seryice ofthat
e'ntloy* shallconrinue bul shrllbe deemed to bea shon
term contad harine efecr trom th. day followins lhe
evindonolrhe inirial sixnonths.

238. $he.e an employe, who is ensaged on rshon
rencontacr..onlinus tobeempl.yedaner(heexpintion
ofrb. shonlem conhcr, lhe shodem.onracr shall be

deened to be a lixed rem .o.t&r
2flc (l) subjeci to srbsectio. (2). an enployeet

d tbr $bsequenr €ms,
exep. ihat rhe cumula(ive duBtion oftbe \ucce$ive fixed-
lerm connac( of emplolDeni *rth an employer shall ht as

(2) wheto an onplolcc *ho ( englged on a llx.d-
bm conra.r ofseFicc codinu.s i" employmenr sitn ihe
sanc employcr oller rhe crpmr'otr olrhc presclibed
cunulalivcperiod.lhecontodrolsenicesballbede€n.dro
be d tcmlncnr conrF(

(l) A fixedrcmcontEct rclaliDgtoar employee who
is d profcsionaL rcgistct d Flh s profc$io'al body or
franaSemcnr s6fl ofs pr.stihd careeory shall. wirb ihat
enploycc t &nssn!, con. in 0c to be a li xednem conhcr tb!
a D€riod sp€cifisd in rhe conrE.r

(4) he pres*ibcd cunul.liv. Fsnod nay bcjojnrly
.hDrcd by cmployeF cnd eaplolees under r collecrive
aglenc sp..ilirigihe reasons lorn'e ftnewals oftxed

l0

l5

l5
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5. S€crion rr,r'lir of rhe Puop8l Act is abended by lhc aNdn{'

/a/ lnp.ftgroph /.lof subsetion(l), imediateryanerthe
vods br orheNse 

" 
ofrhe lords txceplhr! $hde

thshination I at the iniriatiw of tn. mployer. th.
employer shsll givc reasds ro rh@dploysc for rh.
remrnaro! ollha! .mtlay*\ cmplolm.nt 'r and

fb) ofrhe follo*inE nrw su6wrions aiier subsection (2 )l

(l ) The conrncr of sedce of an enployee shrt I

not be ominaed unlcs .h.re i! a vilid ftason
ti)' ine &mincnon ennccted rfih rh. c.p&ny,
conducr of rh. employec or 6ased on rhe

opd!.ion.l rcquimentof theundctuking.

(4) The following shall nor mlnul. a Elid llen
tirdemi.a!on

/,) uu mnrbeEhip d panicipaaon in unlon

ad'viii6 ouhde vo*rlC hos oi wrth

rhe conse ofrhe employer. within
roft,ngno6:

/b) &cking ofiice $. acling or haring r.red
in thc c.pacly of, !n enplotee s

teplesfloliv.i
(c) rhe lilineolacomplainr, rhe pdicipolon

in proceeninss rslins an enployer
in$lvins allesed violation of laws or
recouMro adminisrsrive aurhoriries:

/r']ruq coloui sk, miiolsuros. fanil,
ft spoDsi6ilities, pEenancy. rcliCion,
poliri6l opinio. oradiliariq erhniciry.

tib rffliarionoi wial $rus ofrhe
enployeio.

rA aL{ne fnn soik dunng mhny |ev..
6- The principal Acr n mende'l by lne epsl of snon ,/&- R{srrd

s,r and rhe subniturion rh*for offie follorinsr P*:r^-
N.A.B. t3, l0t5

25
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t6. (l) A pe6o. shall nor operare or.ause 10 be

opeGted an emplolmenr reency sithout an emploln.nr
agdcy pcmir issucd mdq lnN Act.

(2) Apcmonqhoco.rEv.nessubsctionll)commns
s ofi'.nce and is lirhle, up.r conyiciion 10 s lin. of one

buadftd 6nd eighr] rhouend p€nalty unirs.

he pri'ciprl Acr is anendcd by rhe rcp€.| ol section r.fd
andrhesubdituiion rherefdrolth. lollo*i'g:

57. (l) An lppliorion for. p.mn shall bc mde ro.he
LrbM Colmi$iond in the presribd lrrmerdd fom upon
plyncir of rhc Prescibed fee.

(2) The Labod Confrissioner sh.ll, {hc€ d applicanr
mnplies vith rhe requimenb ofdis Ad. issue $e applicdl
wilh a p.mit on snch trms md condirions ss oay be

(3) Tfie l:bou Comissiond bay ftne b nsE a pemir

/,1 rhe applicani faih ro cmply $nh any trescnb.d
condnions pft ceddtro rhe issue of rheDehni

Ar o pemii ionnerly held by ine appli@i is mvok.4

/..1 theapplicrnt has b€er conrictd ofan off.nce
un'ler $n Acr.r 4y oiher rels or xrirten lrw

(2) Ihe L$od ConmNsionor shdllnotify lhe appli.sr,
in xritine, ofderetusal (o issue a pemir dd shrll ide the

'ftepnncealAdisdndsdbyrhcin*nioiofrh.folloqing:

2A

25

l0

53 A pemn holder sh3li dNplay rhe pemt nsued in
acsrdhcc *ith tbisAd, or a cedilied copy ofrhe temn. in
aconspicuousplarcd theprituipalpl.ceof busine$andat
.very rubsdrsry premises $h.re the Fm( holdfl cames

53A. (l) Excepr A n d$emnepovidcd by rhi Ad.
a pemn shall be used sdlely byrheDemn holderrdd is nol
t staBble ro ano$er penon.
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(2) A pson who trosfea. pomir issued ro lhar plxon
or acccpts rhe tasfer ofo pcmir fDm ait person conni6
r olfdcc lnd is liable, upon coiviclon, to. Une ot.ne
hundied Uiousmd p€nalry un$

538. (l) A p€rmit holder rey. d any time durng the Am&or.^
validnrolrhepemn,il$ere@snychangestorhepemrit orefrr
holdcr'sbsine$ rdivrry, apply ror
for rhe atrndnrnt or vdarion of $e relm a condilionsof

(2) The Labour Comdissioner may apprcve lhe
amendnem ofr pemit ro accolmodlk any viiislions
Eque{ed by the pemir holder md lppoved by rhe L.boui

(3) The bbou Cotunsiond inrU ondone ud d.r. ey
vdarion, .pproved in fuor&ncc {nh subsclion (2), or rhc

53c. (1) subjc.r ro s!bscorion (2), rhe Labour sBp{$oD
( utr 6uono n.)\ucp( do' (!ol!!pen'ir'lheri. o_F!!,4

/d, obbined rhe peml otr rhe bsis.lfEud. nryligene
ormNrctEscnb!oni

/D) a$ieN. qedcs ororheflne hnsieF the penn
wilhour rhc prior rpplov3l ol rhe Lrbour
ComNissio'eri

/d tailsroco.Dly riinanytemrorcondirionof the

/., opcrites lhe pennied busines rcrivny in
cotrtrllaiion of lni! Ad or sny orhe. relelant

(21 The tlbou commissioner rhall, bgfore susp.nding or
reroki'sa pemir, inaccorda.e $irhsubseclid (l). nohry
&e pemjl holdcr ol rhe intntion to iuspcnd u rcvok! rhc
pen,ir. Eni4 reaons |frhardocision and reque$inglhc
D€mirholderto sbow cau*. snhinsu.h rasomble teliod
ismaybc sDccincd In th. no.cc,$h! &e pemn should not

(SlThcl.abourCommisioNrshall-sheErpemirholde'
lbrls ro corei t]]e contovention withir the peri.d specifien
under slbssrioi (z). sNperd or revoke the pemn as rhe

L.lbour conrrisroner consden appropnate ,r rhe
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(4) Wherc a pcmn is rsvoked. in a..ordance $iih rnis
Ed'on. ihe pemn holder shalls!rcM6lhc pcmi lo the
L.bour Codmi*ioner and fte bbod aomnissioner shlrl
!!nc.l .he pemi! subter ro such condir$n e my be inpGed
wnh resped ro rbe *ind'ng un of rhe pcmirlcd businc$ or

5,lD (1) wrtcrc a pemn holds dccidcs not ro conrinue
operarins rhe pemiftd busines: or anviry, n\e pcnir hotder
shrll no!l} rhc LabouConni$ionq in $ririns, dd smde.
6e P€mn ro rhe La6ouaonmlssioncr

(2) WheF: pemir is lun.nderd in scaordana rnh
5ubsedion (l). the l-ab.ur Commrsroner shall crncel the
pemit subjdr to such conditiors as roy tE imDoscd with
rcper b Ihe *indin8 up ofirre pemirted buiness or acriviry,

53E. (l) A D.mi holdcr may. srny d.F p or to the
expiErion of the peiod of vrlidiq of rhe pemir, applt ro rhc
t,ab.ur Conmisrono for rhe rensqd of Lrre pemir in $e
prescribed mnner dd lnm upon raynelt olUe pEscnbed

(2) TheLabouCommnsioncr.hall, wirhiD lnin] dals of
.eceivi.g r applicaiion for rhe renewal ola pemit. appFle
or Ej4th. applicarion sd $vg M$ns *h* rhe applicario.
ror renesal or lne pemit n Ejecrd

(l) ,\ pemirholderlho submir an applicari.n lir rie
renewd oJ s p.nni. ii accorda..c *irh subscclidn (l ). shrll
conrinue ro opflaG de pei,nnred lcrriry umil ! de.hDn is
fr ade b! the llbourComfr rsioi(on rhe applicdion for the

53t: (11 Aptno. Rho loses r pemit or whose p€mn n
damaEed shdl infom rhe l rbour Comfrnsioncr wi.hin
foudsen diysolrhc loss dr drmaserndshall,rnera hnrher
p.rod or loun*tr d,ys, lpply !o th! L.bour Comksioner
lor the issuanceola duplicak licence orpemn

(2) On lpplir.lion under subsecrion (l), ihe Labou

l0

1,/ ssue a dupl'rare permr on slch r.rns md
coidniois !s the Labour Conmnsioner may

Ol refuse rhe ipplicarion ad norit lne pem,ii holdea
in srni,s. rndsive reasons rorrheEilsr 40

20
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10, Th. principalAcr is anended by rhe rep*l ofsecrion
l/!,i,e and the substnuhon t!.Efor ofthe following:

ia rl\ Wrsesnearploren 
"E-n. 

y nrche5 ofleh
of. ad applicaiions for, eoplo'reri, ihe d.temin.rion of

5 q,ge. d-d.ond on: ol.nploymenr 'hsllbcb.$e.nrbr
cmploy.e and rh. pNpc..ivc.nployer

(2) An enplo)tunl as.ncy shali nor chrce a prospsiive
.mplolR fee. fo. ar. h'ns \e1'.-. rnderd ercepr,u.h
fc.s s 6ay b. payablc in !$p?cr ol ssi.es rcla!.g ro job

20

25
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(3) An ehplqd.nr rsency shrll charse a pmsp.ctire
cmployer such fces as @y be agEed by the padj€s.

(41 An employmenr a8.ncy sbaU no! prcvide enploymenr
ro f dployce -irhou!.nsuring rhar the employa has a
co.brct ofserice wnh $e enployment 53en.y beibE or on
the conmenceDeni of rhe eDtloyDe.i

(5) Ai enployncnr ogcncy shallnor asigl.n ehplo)€e
ofrh. agency ro a $nd p.d]

/d/ ro replace eoployes ol tne drnd paliy who aE

/rl qirhour cnsuring rhar enploy.es of rhe a8ency
enjoy sinilar wa8es and condnions ol
employmenr wnh enploy.e! ofrhe lhnd pady
p.rlomine compaEbl. bts as rh. employecs
olrhc.gency.

(6) An cnplo)an.nr as.ncy 3ha1l nor inrerfere with tne
lree tnnsfd oa an enployec ol $e employn.nt ryency ro
rhr th'rd paliy or alorhe, .mployer

(7) A pe6on who .ontrav.n$ .h1s serion coMns an
oftcn@ rnd h li.ble. updn onvictidn. to a line nor exceeding
on. hddEd dd eidty rhousnd penalty Nib or ro a tem ol
impri$nmentnorexceedingsixmo.d,s.orroborb

(31 where an otfcnce und.rrhh slon n commnred by
a body coQorar. or an unincoQorared bodrr eEry dteror
or mna8.r ol lhc body .orpoiare d unincorpdrded boiy
shall be lirbl.,uponconviciion,asif ihedirecro!or6ame*
had p.6om1ly connirted lhe offence, unles $e dnecbr or
malogcr pNes ro rhe salisfadron of tbe coun !h.! rhc !c!
consnulng rh. off.ncc wa! don. wnhout rhe *m*ledsq
consh! or connivdc. of th. dnec(or or nanrE.r or (har rlc
dn.oror or o.nage! iook rcosonablc deps ro prcv.nt rhe
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ll. Thc pincilil Acr is .mend.i by th. r.!€.1 of slion
sirt-tu and tb. snbstiturion th.r.for of the fdllosiDs nd

6?. TlE kb@r CoEmi$ioner slEll opcBlc r singl.
licmsi.g sr{M ftr lhe hbou indury in ecordec. pilh
rh. Busin sRes rroryAct 2014

t2. nE princirll Ad is m.nd.d by 
'ne 

Epc.l ol Mior
rnr.y t €" and rhe substitoli m tb.nfoi of th.follosing:

6l A p.!$n agri€r€d wi6 llle dsision ofti. Labour
cffiisiada udr rht Pd tuy apFd b 6. codwi$in
rhirg days of rceipr of rn. decisio! ofrh. llbou

N,A,B, 13, t0l5


